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Section 1 

BACKGROUND OF THE^'SIUDY AND PURPOSES 
Miami^Dade Community College is a publically-^suppor ted 
twtft^year college which of£«rs a variety o£ educational op* 
portunitiea to participating students. This lar^e multi* 
campus community college enrolled some 28,025 credit stu* 
dents in its^ instructional program during the fall o£ 1972« 
with 13^72 students in college parallel* 4«652 students' 
in carecr^occupationalt 1«795 students in allied health* 
and 8,056 student;s in general and special programs. 

Ihis study focuses on an evaluat^ion o£ the carear*^ 
occupational programs*^* 52 two-year technical/ vocational , 
business, aAd occupational education programs**^ in terms 
o£ feedback £tom former tftudents and their employers. 

Little; objective information concerning the employ* 
ment of former students In occupational programs is avai li- 
able Y^^om previous college^wida research, since earlier 

studieft^avc barely- touched on this ared. Even when the 
area of employment has been touched upon in previous 
studies, the focus has be^n only on graduates^ rather than 

on all students who snroll in these programs. Little. 

) 

attention has been given to the contribution of the Collegs 
program in assisting these former stud^ents to obtain 
marketable skills. ' . 

Within the College, it has long been recognized that 
there is a need for objective information from former 
students In occupational programs and from their enploy ets 
concerning %hc degree to which the^ College has assisted the 
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atudents in achieving marketable skills. 

It can be asserted that the collection o£ data in edu^ 
cational institutions is generally directed towarda the 
accouhtability for expenditures rather than the' account* 
ability for attaining objectivea. The public ia becoming 
laail and less inclined to accept data on such resources as 
facilitiea, ataff, and materi^la as evidence of the value 
of educational programs* 

Cognizant <»f thia trendy the present atudy was designed 
to determine the degree to which: 1) M-DCC ia meeting its 
stated obj actives for career*-occupatlonal prog r ems, 2)% 
studente in career-occupational programs^ attain their ob* 
jectivea of ^M^civing marketable* skills for employment 
and profit from the ir experiences at M*-DCC, and 3) former 
atudenta and liheir employers rate the College contribu- 
tion in preparing student a for enployuent « 

The purposea of this atudy may be further opera*- 
tionally- defined as having provided some answere to the 
following quGstioiif;: 

1* How do former students rate tho preparation 
for employment provided by the educlitional 
prof^ram^at Miaml,-Dade Comaunity College? 
, 2. How do employers of former students rate the 
preparation for employment provided by the: 
educational program at Miami-Dade Community 
College?^*^ 

3* To what extent did the etudents feel their ' 

•10 
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H-DCC career program helipad them in terns of 
employment « promotion opportunities* and Job 
aaitlsfa^'tion? 

4« What income levels hsvs former students achlevsd? 
Are there dlffsrencsa ^n income levjotl-and Job 
satisfaction betwssn progrsm grsduatcs and 
non^-graduates? 

6*^ Did the students galn.>table employment in 
a job related or' unrelated to their field 
of study? *v - ^ 

7* To what extent do former students indicate. 
involVQment in activities o0er than geinfvl 
employment « such as teco^ing^ a full-time 
homemaker o^ pjireuing further education elee- 
where in the same or different fields? 

8* To what extent do former students who had * \ 
taken only a limited number of co'urses (30 
credits or less) to gsin additional fcnowlsdgs 
or skills in thsir work consider themselves 
as having profited from their educstioi\^l 
experiences at Hiami^Dads Community College? 

In addition, a major purpose^ of this s£udy wss to 
dstermine the kinds of £ollow*-up data that could be 
obtained, to develop an efficient system for collecting 
snd enalyxing these datat' to report information use^ 
£ul for management decisions* 
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* , ; ' Section 2 . . • 

METHODS AMD PROCEDURES . 
• A apecial computer-baaad tap«> file via deaignad and 

c.veatad for thla project with ap|>ropriate data ftlaaen,ts ^ 

' ' , ^- '* 

J* • 

•xtrmctad from the College atadtnt recorda system* Pro* 
viaion was made for adding .additional data to' the file aa 
it 'waa collectad tor the atudy* Thla file provided one; 
racord ior each former atudent with all of the data ale*^ 
mcnta related to the study which* in turnt provided the 
aourca for later tabulation and analyaia of the daacriptiv 
variablaa in conjunction with' tha aurveya* 

The method for selecting aubjecta for thiH aurvay ia 
llluatrated in Figure 1« paga^S* From the tot:il of 
4t895 students enrolled in the College in career education 
programs in the fall of 1972t a aalectlon/waa made to 
delete thoae students who eithar changad to a^ educational 
program, other than carear education and/or continued their 
education at^ the College after the 1972*'73 academic year. 
Thia procedure left a total of 2|28A students who did not 
re-enroll' at the Colleao after the 1972-73 academic yaar. 

A second selection was made to delate from tha sample 
those students; with out-of-eounjtry msiltng sddressaSt ^ 
thoae without current nddrcsaea* and those who withdrew 
from the College daring the; fall term ot 1972 without 
having earned any credit (as Indicated by atudent recorda 
with credit hours attempted »/ 0} . This procedure reduced 
the survey sample^ to a final totalyot 2t^9 atudents. ' 

From the aethod of sample aalaction. It may b* acen 
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Students having |tpprd-* 
prlate program codes 
for 1972-7W fall term 



ChaageiS to progra 
not included In 
study, during 1972>^7 
a'^c44emlc year 

Re*-enifolled after l220() 
1972**73 academic 
year 



Both of the ab'eye f 2^5 




, Cuiqulatlye hours 
attempted 0 



Out:-of -country 
mailing address 



Nov address 



Form A 
Group 



Actual survey population 



Form B 
'Group 



Flgurte 1— Population - description , Numbers In the circles 
represent actual numbers of former students and the method 
of selecting them for Inclusion In the survey population* 
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that an important feature jot the design of this sti^dy was 
that it yields a partial cross-seVitldnal glimpse of what 

happen^ to career-occupational students from a given fall 

'• , ' ♦ ■ , 

term who did hot ccfiitinue their enrollment at the College 
beyond th6 19.72-^ academic year* The study was considered 
iOnly partially cross-sectional because it involved only 
those students who did not re-enroll* This approach was. 
selected In order to provide the most current information 
from former students and ^eir employers on the degree to 
which partial or full completion of their ca^eer-occupa- 
tional programs aided them in reaching toward' career goals* 

One of the limitationis of the partial cros'^s- sectional 

^ ■ ' 

-13^e6^n used injt^t^s stuxly was that the results do not 

T v-a^, ^^^^ W 

provide^ any basis for estimating'' ^^df^tr re^tjntion or 
graduation rates, and no such inferences should be d rawn 
from these results * ' 

forttons of the computer tape recordV of those stu- 
dents with Social Security Numbers wer^-extracted .and^ a 
second tape created In a format specified by the Florida 
Department of Commerce* This second tape was forwarded 
to the Department of Commerce and matched against the 
employer quarterly reports for the second, third , and 
fourth quarters of 1973 and the first and second quarters 
of 1974. 

From this records match, a printout of employment 
data wa^ obtained on each of the former Students so 
matckedii' The printout included employer name(^} and 
addre'ss(es} , weeks worked, and earnings for each quarter* 
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0£ the 1,817 student record^ s^ht to tt]^ -D^partmeirt of 
Commerce, a-total o£ 1,279 or\t0^k percent were matched 
wi th employroent recQrds* Th&sl^ s tuden ts were, designated 
as ^he Form A Group in Figure 1^ Employer namds and 

\ • ' ■ ' \ 

addre^sses, plus student earnings data^were input to the 
magne t^c tape rec'oi^d s for each matched atudent for later, 
processing , including the generation of employer n9me and 
address \abels< * Employer ' name and address records^for 
an additional 33 studentd were extracted from records of 
a previdus\College survey of graduates, and \their records 
"of empJ^^yersXwere added to the magnetic tape \recQrllS4 The 
addition\bf thVsG 33 students to the 1,279 fr^m the match 
with Department \>f Commerce records ^brought the I'orm A 
Group to tal\ to 1 i\12 , as ^ indicated in Figur^l* 

The unmakch^d records from the second tape vi^re 
I 'toerged. with tho^X ofXstudents without Social Secuirity 

Numbers , and tt\ese\s tu^dent 6~ were .-4>esigna ted as the \Fo rm B 
Group in Figure \1, itidl^ating tha^ employer data wa$' not' 
available for th^se students * 

Two basic sur^)\^ey questionnaires were developed to 
collect program ev£t^luation\data in addition to the ear£|- 
liSgs data obtained ^rom the \uncmployment Division^ of th^ 
Florida ^tate Departn^ent of Commerce* 

A "Survey of Former Studei^ts" was designed In two 
forms (See Appendix A) <^ ^ Fo^m A was used for for?ner 
students with predetexmlned employer address information 
obtained from the Florida Department of Commerce or a 
previous graduate survey* Form ^A provided spaces for a 
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compateT*-generated student knd employer name ajid address 



;^^bels4\ Form B of* the "Survey of Former Students" wa8\a 
modification o£ Form A and^^was designed for use vith xt^ose 
former students without cuiXent employer address infbi 
tion on f^le* Thus, Form B was designed to collect ^h^^l 
employer <^ata< Both surveys were mailed on November ^u!2 ;^ 
1974, vith\ a follow-up reminder on December 6, and a £lnai 



return data o£. December 16 indicated on the questionnaire 
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Figures \% aijid 3 illustrate the procedures followed 
actual niimbeW of students surveyed and the forms returned 
from the iS^orm A and Form B Groups* 

The conbihed totals from both groups indicated a 
survey mailoun to^a total of '2,039' students with a total 
Of 633 or 31 percent of the surveys returned by ;the Post 
Office as undeiyverable ^ leaving a baj^nce of 1»A06 poten^ 
tial student reiipondents* This balance was comprised of 
9S6 students frotl[t the Form A Group and 4S0 from the Form B 
Group* In t«rms ^f percentages, *the response rate for the 
Forjp A Gr ou|>^ '^3 percent (414 respondents) , compared 
with 34 pVrcent ( iVs^^r-es^ondeiMlfl) fpr the' FoEilf^^BGroup* 

Of the combined totil of 1,406 potential respbn^^S'AtffKS^W.Sr 

I ■ 

or 40 percent rcturiijed the survey* 

A statement *on tpe Form A survey indicated that im- 
plied consent to contact the employer of record would be 
assumed if the student had not returned the quest ionna ire 
by the specified date^ This technique provided a basis 
for contacting employers of the students in the Form A 
Group who did not return the student survey and whose 
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Hailout (11/22) 



8311 Second request (12/6) 



Post Offlcier returtis 
(Undel^^erable) 



9561 Rot^ntial student returns 



No response 




\ 



V 



46 I Rftturns 
after 

12/20 




V , J Employer Mdllo^fet 



1 



Figure 2-*'"Survey of Former Students." Form. A Group , mailout 
and returns* ' / * , 
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727) Mallout (11/22) 



Post Office returns 
(Undellverable) 



No response 



No permission to 
contact employee r 




0 



Secoflid request (12/6) 



450 1 Potential student r^turAs 



Returns 



90] Perm^'Ssion to contact 
employer* 



4f 



87 I Employer mallout 



^Includes 3 positive responses which were received after the 
cutoff fo^ the eraployex questionnaire mallout* 



Ffgure 3— "Survey of Former Students . '-' Form B Group , ihallout 
.«nd^ returns* 
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surveys were not returned by the Post Office as undellver* 
eble. On the basis of the li:^lled consent « plus the re-^ 
turns froQ students In Groups A end fi with axprissssd 
permission to contact employera, a total of 915 empXoyera 
ware surveyed* 

The number of employara surveyed reprjeaanted 65 per-, 
cent of the 1«406 students whose employers* if any« might 
potentially have been surveyed on the basis'of available 
employer names and^addrassea* Figure 4 illuatratea the 
procedures used and , the rata of return of the "Employer 
Survey* " 

Of the 915 surveys mailed t6^ the employera^ 14 (1.5%) 
were undcliverable. Of the 901 {>ote&tlal employer returns* 
648 (72%) were returned. 



Poet Office ret urna 
(Undaliverable) 



No response 




Employer Aailout (12/20/74) 



Second requeat (1/23/75) 



901 J Potential employer returns 



Returna 



Figure 4 — "Employer Survey/' mailout and returna. 
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DeBcrlptloa of the Sjample 



Section 3 
RESULTS 



Figure 5» page 13 » illustrates the chsracteristics of 

■ 

tha 2,039 students tp whom thia^ study vas addressed. ■ From 
Figure 5 ^it is hottdlthat: (1) the population was pre* 
doninately male (66. (2) tha Jtargest age group was 
tha 16*20 ,year olds, followed closely by the 21*25 year 
olds; (3) over three*£^urths (77.8%) were Dad^ County 
residents at the time of registrartion; and (4) an almost 
equal proportion (78<8V were U. 'S< citizens* A further 
description of the Sample in terma of the distribution of 
students by program is pl^ovided in Appendix Ei 
Resulta 

In interpreting the following results, it is weXl to 
kssp in' mind that these are "^ased oo responses from stu*- 
dents who have completed -from\one course to Several terms^ 
Distribution of the 569 respon^^ents by the cri^dits sarned 
is shown in Appendix F, 

Table 1,^ P^g^ 1^* displays a summary of all responses 
Co the ^'Survey of Former Students, t This stable reports 
the number of former M^DCC student^Vc^ponding to each 
survsy* item and the precentage reaponl&e dXstributipn bassd 
on the total pumbcr responding to a given item. Although 
a total of 569 former students returned Vheir survey 
questionnaires, the number of responses to individusl items 
vsried considerably. Of the items common (lo both Form A 
and Form B| the number of students raspondiAg to individual 

'20 ^ 
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Sex 



Age 



Citizenahip 
Status 



16-20 



Dade 
County 



( 



2039 
Students 
(1002) * 




Male 




21-25 



•Florida 
(Not Dade) 



) 






U.S.A. 
(Not Pla.) 



Figure 5— Survey population characteristics, 



Out o£ 
U.S.A. 




U.S.A. Itamigrant Exchange & Cuban. 

Citizen Alien,. Student Visa Refugee 
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TA^ELt 1- Sti«««rr af •!! r««r««««« to tb« "SarT«r of Form«r Stu4«ats'' 
lCot«: A.II 9«rc*«taf«« «r« o« ilUBb«r of foraCr «tud««ts r«spon- 

4in% to a tlv«« it«B. 
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Itaa lA.. w« h«T« fxir 9«rBl««l0R to cdocsct th« caflofCr ««acd 00 

th* ad^rss* Kbcl* b#}ow* about four yrofraa at 

yoa no total' r**»o*dlPt 

K 229 104 333 

Z «ft.t 31.2 100.0 

Itaa II. jKaf wa hava four paralaaioH' to contact your yraaaftt aaployar^ 
Cor aoat 'rac*at aaployar if corraaciy unaaf loyad)? 

yai no total raapondlni 

S 97 2S 122 

Z ' 79.5 aO.5 103.0 1-^ 

itaa Ar^y^ou atlLl caployad by cha organlxatlon ahowa on tba label? 

yea no , total raaPondlnR 

' ^ 523 ISI 374 

Z 59.6 40. 4 100.0 

:jay wa hava rour paralaalon to contact tha caployar you tadl- 
catcd abova Clf dlffcraat than tba addraaa labai)? 

yaa RO total raapondlnt 

^ 125 55 IJO 

I 69.4 30.6 TaO-O 
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Itaa 3. Lt'hat la your yraaaat atatua? tltarfc all tha boxca chat apply to you) 
parcantagaa for thla itaa cub to aora thaa 100.0 bacauaa of aulclpl* rcafoi^aca 

aaploya^ aaployai uaaaployad and uaaaployad, aad not 
fnll-tl»a part-tl»a looklai for work looklnt for work 

» 410 37 36 17 

TJ.2 7.0 6. ft 3,2 

full'tiac ^In all^tary coatlnol&f athool co&tlaulng achool 

howtaakar a^rrlca fall-tl»a Part-tl»a ^ othar 

'^^^ 1ft 9 ' ^ 64 "69 

Z 3.4 1.7 12.1 13.0 2. ft 

Ecaa 4. BOw woold you daacrlba th« ralatlonahlp batwaan yoar praacot 
Job aiid your caraar frofraa at K^DCCI 

profraa prograa prof rap-tftily prograa aot 
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lta«a 5 thru 10 era atata«anta whlth wlfht daacr^ba ^^w your 
c«raar vrotraa at K-DCC haa helped you. -R^^eee reect to theee 
eteteaente by aarkln^ the boxee etcordlaf to t*he followl«| 
ataie : 









etronf ly 
eeree 


earee . 


diaecftaa 


atroaf ly 
diaetree 


t tea 


5 , 


1 had a Ixe t car t bailee 
of belaf deployed. 


K 

t 


16 3 
^ 34*-B 


1 OQ 

42.5 


7ft 

i«.7 


2ft 
«*0 


iCea 


6. 


1 had a becce^ cbance 
of fettloK into tu'e 
field thet 1 wanted. 


N 
X 


.141 
30.1 


lft5 
39*5 


107 
22.9 


35 
7,5 


iCea 


7. 


1 have hed aore oppor- 
tunity for job proao- 

CiOTi. 


H 
Z 


103 
22.0 


19 3 


131 
27 . 9 


42 

9.0 


ICeo 


s: 

g 


1 have beea able to 
peirforw Jdb teaks re- 
quiring a biglter level 
of ekillfi. 


s 


116 

74. a 


726 
4ft. 2 


100 

21.4 


26 ' 
5.6 


I tea 


9. 


*l ea earai^B a higher 
aalary. 




as 

19.3 


177 
3ft, ft 


131 
2ft. 7 


60 
13.2 


itc- 


1^. 


1" aa aore aatiafied 

viCh ay jcC. 


S 

w 


ISO 
26.8 


lft7 
41, 7 


99 

22.1 


42 

9.4 ■ 



Pleaae rate Cbe vAlowiof eapecte of^your c*r**r pro^raa at 
H'DCC by aarkiailfche boxee actordiiif to tbe, following acala: 
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Itea 16. before eorolling for ay career prograa at K-DCC« 1 had 
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items ranged from AA8 to 531. 

Item. 1 appeared somewhat differently on the two 
student questionnaires (Form A and Form B) , but these 
items are identified In Table 1 by Items lA and 1B< 
SiAllarly» Item 2A contains only data from the Form A 
Group respondents. 

Seventy- two percent of the students responding gaVe 
M-OGC permission to contact their employers regarding their 
former career occupational progtama* t Item 3 ref lecta the 
employment status of reapoii^nts dlk^ri^ the survey period 
November — December, 197^< \thia was a^i«riod when Florida 
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unemployment rates ranged ftvfxm 7*1 to 8^^ percent* 

- Respondents in jobs from slightly relj^ted to dirsctly* 
related to their M*<*OCC occupational programs amounted to ^ 
71' percentv while' 29 'percent were in Jobs unrelated to 
theii^ programs* O^^er one-Xhird (3)%) 'of thoae in unre* 
lated jobs said they were "out-of^f ield'\because they 
were und^ile to get a relaj^ed job* 

two**tKirda to oyer thres-f ourtha of the respondents 
indicated a ^positive feeling about Che degree to which 
their M*OCC career program had helped them in their 
employment opportunities and job satisfaction* 

The quality of instruction at M-DCC was given ^ very 
positive assessment with 85 percent of the respondln^g 
former students indicating an excellent or good rsting«^ 
Thirty-nine percent gave a poor or fair rating to "emphasis 
on practical applications in their program.^ 

Slightly more than; half (S3%} of these former students 

15 * ' 
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4iad never worked at a j ob relatfed to their career program 
prior to their enrollment at M-DCC* Of thoAe having pre- 
vious jobs with related work exp^erlcnce^ 2d percent .worked 
at these jobs for less than a year and 11 percent for more 
than a year* 

Of the 569 survey returns^ 349 former M-DCC students 
responded to Items 17 and\^or 18 with written comments* 
^Following Is a synopsis and Interpretation of those com- 
ments; 

81 (14.* 2X) former students suggested that cour&es 
should be added » dropped ^ or changed in various 
d&par tments of the College* 

^ 78\(13*7%) students felt that M-DCC was A-OK* 

73 (d2*8%) students felt quite strongly Chat there 
was 4 definite need for additional practical know- 
ledge\ and/or applications regarding their career 
' f lelds\ 

18 (3*2^) students felc thit their Instruction and/or ' 
ins true tors could have been improved * 

16 ( 2* 8Z) @ tuden ts felt Chat their career counseling 
could have been imp roved in the areas of pot en t la 1 
salary and /or job availability* 

15 (2*6%) students felt that their required curricula 
outside their career program was either a waste of 
time or nonrclevant; l*e*r Chey felt that they were 
only at tending to Improve their employment skills 
in their chosen programs* 

12 (^*1%) students expressed a definite desire for an 
Internship program or related, on*- 1 he jjob training* 

10 (1*8%) students commented that they could not ^ 
secure related employment* Some telt that M^-UCC 
was training far more students than employment dr^ 
mands would indicate a need for in a given field* 

4 students indlfratcd chat they wished not to ^bo 
bothered t 

2 students felt Chat a complete new program was needed* 
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Only one student responded with^ "My career program 
was poor*" 

Several orespondente indicated the feeling that ^van 
though they were nqt presently employed in a field 
related to their career program, they lieverthelesB 
received beneficial traij|lng and qualifications that 
. helped them secure sativTactory employment* 

Numerous students nade comments at the bottom cjf the 
questionnaire near the THAHK YOU FOR YOUR COOPE%TIOM, 
such as, "You are welcome," "Th^nfc you fot lettif^me 
respond," and ^"Thanfc you for this opportunity*" ' 

Copies of theae comments will^be m^^Ae/^vafXk^ to 

^ ' -^ ' h 

the appropriate program directors for their coh^lderation* 

% 

Table 2 displays a summary of responses to tile 
"Employer Survey" from 605 employers* All, ^^xcept 53, 
em'ploycrs either were currently or formerly employers of 
M*-DCC students (graduates or noti-graduates) at the time 
of the survey administration* 
«jt Very positive ratings were given to the academic 

and career preparation of former M^DCC students* Three*^ 
fourths to 66 percent of the employer ratings were either 
excellent or good* Highest marks were given to "ability 
to get along with others" and "ability to communicate with 
others*" The lowest mark was given to "performance of 
Job afcills 'from the beginning of emp^yment" with one^ 
fourth of the employers rating the item fair or poor* ' 

Of the 6A8 employer survey returns, fipproximately 
oAe«-third responded to Itema 10, 11 and 12 requesting 

coaments about M-DCC programs* These comments ranged 

> 

from an extremely favorable reaction to the programs, 
to constructive criticism, to a few ncCative comment^ 
libout certain programs* The following is a synopsis af 
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(8.0%) employers responded that the' present 
oyment of the former ^tudent did not relate 
0t all to jtheit career training at H^DCC* 

30 (4*6)K) employers felt that the employment 
preparation was very satisfactory with a typical 
comment such as: "Your graduates haye proyen to 
be some of the best employees ±ii pur Research and 
Developm'fent Department* My compliments to your 
staff." 

22 (3/A%) employers felt that both additional 
written and verbal communication skill training 
would be beneficial* 

IS (2.3%) employers felt that a^more realist ic 
(less theoretical) approach to the real work 
would be advantage^^ous* 

5 (1*2%) employers felt that human relations 
and inter-personal relationships should be 
stressed with a typical comment^ such as: 
"Stress should be placed upon ability to get ^ 
along^ wj^^h both other employees and the company. 
A person can b6 an ace pilot, but have the 
personality of an alligator and no one wants him 
around* I do find that there are too many em«- 
ployefes wli^ just have a 'give me* and 'to hell 
with yot^* attitude*" 

6 (0.9%) employers stated that the former students 
were only temporary employees, while attending 
H-^DCC, and felt it was unfair to evaluate them on 
^heir program* 

Several employers stressed the need for on^tfae^ 
job. training and/or an internships program to give 
the stfudents a better understanding of what the 
job req^tirements would be* 

Numerous employers also felt that within the 
classroom experiences, the stud eats could benefit 
greatly from more job-related training* 

It 

Employers of civil service types f^lt ^hat emphasis 
should be added in a community involvement program 
for their prospective employees * 

A few of the employers felt that a more concentrated 
bj^sic j^ath program was needed* 

Less frequent comments from employers included sug- 
gestionis that the College provide: 

27 ' 
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w , Job estimating and Job bidding training. 

, Uniformity between classes and/or in> 
structors i*a tKe same course 

* Ma^e laboratory expeifiences 
4 Updated Curriculum material 

* Ijaf ormatio%. on proper dress £dr- 
interviews 

More skills practice 
4 Mandator/ counseling for career planning 
4 Accident investigation 

« More stress on organizational management 
Copies of these comments will be made available to 
the appropriate program directors for their consideration. 
Table 3 summarizes extrapolated median annual salaries 
of former students by career program for tliose pro^^i^avs oil 
which these da,ta were available for 20 or more students 
and £pr the total group of students on whom . tfaeile data^ 
were available. The no^te in the heading bf "Table 3 ex- 
plains t^e method' of extrapolating salaries;^ HighetSt 
median annual earnings were made by former students of 
Police Science' and Cr^imii^ology ($11« 315) , /Electronics 
technology ($9»863)« and Air Conditioning an<f Itefrigera-^ 
tion ^Technology ($9»256), These median Incomes were 
earned less ^tfaan tj^a^^ars after leaving Miami-Dade 
Community College, 

A|ltfaough it was felt that a sample size of less than 
2.0^t,Vden*tls was not a large enough sample to be repre-^ 
sentfltlv^ of a given progjram^ it is worthy to note that 5 
students In Building and Construction Technology had an 
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TABLE 3i Summary of median annual earnings of former students currently emp^l'oyed " 

Note: Data Is sfaownby program of study for those programs having 20 or more students with earn- 

^ — " Ings Information* Estimates of annujal^&jjtnluga -were computed for each former s^tudent having 

1974 second quarter Income data by extrapolating In the following manner: 



Estimated annual earnings 



earnings 
weeks worked 



X 52 
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to 



Program ^ ^ 
Code Program 

84 Police Science and Criminology 

' 56 Electronics Technology 

^ r 

52 Air Conditioning & Refrigeration Technology 

81 Marketing 

90 Aviation Administration 

77 Business Administration 
66 Plight PlJ.ot 

69 Radlo/f elevlslon Broadcasting Technology 

62 Mortuary .Science 

55 Electronic Data Processing Programming 

76 Accounting 

86 . Secretarial Science ^ 

87 Interior Design 

78 Fashion Design " 
All Other Programs ^ 

TOTAL 



Median Annual 
Earnings 

$11,315 

9,863 

9,256 

8,7*r*f 

8,431 

8,335 

8,026 

7,627 

7,567 

7,355 

7 , 24b3 
^15 ,463 

5,777 

5,759 

'\ '7; 862 



Number of Students 
Having Earnings Data 

119 
43 
27 
21 
39 
54 
46 

, '41 
68 
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extrapolated median i^alary \o£ $16,744; 11 forner atudenta 
of Fire Science TecKnology had a aalary o£ $15»301; 17 
former atudents o£ Managemer)it ^nd Supervlaloa had a aalary 
of $13,863; and 5 former atudenta In JElectrlcal 1>latrl- 
butloa had k aalary of $12»067* 

J ■ 

Table 4,' Appendix pag^a 40 to 51> preaents a serlea 
of tabulations yielding detaljXed Item analyses of re&ponaes 
from former student a by career program* Breakout a la 

v . 

Table 4 are by graduates and i^on-graduatea and by aex-age 

groupings* Only those programs vlthi 20 or more respon-* 

" ' ' ' 1 { 

>lent8%are reported In Table 4*^ ^ 

Table 5, Appendix pagea 53 to 55, alao preaenta 

aperies of tablea yielding a detailed Item analysla by 

If ' 

Item acroaa career programa* Only thoae programa with 20 

or more reapondenta are repcfrted In Table 5* 

The following ' observa'tlons are pr^esented aa anawera 

to the eight questdona posed by thla study In Section 1* 

1* Former Atudenta gave high ratings to their 
prepara tlon for employment aa a reaul t of 
their educational program at Mlaml^Dade 
^ Community College* 

84* 5X of the atudent reapondenta rate the 
quality of Inatructlon good or excellent* 

88* 4%^ of the respondent a rate the f aclll^ , 
tl^a and equipment good or excellent^* 

70*1% lof the reapondenta rate the coverage 

of knowledge needed for the job good or 
excellen t * 

67*9% of the respond en ta rate the coverage 

of sklllsneeded for. the job good or 
excellent* ' 

>p«7% of the respondents rate the emphaals 

j^n practical appllcatlona good or excellent* t 
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Ebployere of former students also gave high 

riiting'S to the Collegers efforts to prepare 

students for employment * 
* 

8(5*7% of the employer respondents rate the 
abilipy to get along with co"-workers good 
or excellent* 

^81*6% of the respondents rate the ability 
J,td communicate with others good or excellent* 

Ik * 

* 2% of the respondents rate the deptK of 
knowledge in the various areas required by 
the job good or excellent* 

78*3% of the retpondtntt rate the familiarity 
with any equipment required 5y the Job, froa 
the beginning of employment good or excellent* 

77*6% of the respondents rate the understanding 
of theory behind the tasks performed good or 
excellent* 

77* 2% of the respondents rate the range of 
knowledge required by the Job go<^d or excellent* 

74*9% of the retpondents rate the performance 
o£ Job skills from the beginning ^f employment 
good or excellent* 

Career occupational stad^b4<^s felt that their 
College program aided tliem significantly in 
terms of securing employment, /promotional 
opportunities, snd Job satisf act^ion* As a 
j result of their career program at M<-DCC; 

77*3% of the student respondents had a better 
chance of be ing emp loyed * 

68*5% of the respondents were more eatisfied 
with their Job* 

63*1% of the respondents had more Job oppor^ 
t unity for promotion* ^ 

£xtrapoXa*ted income levels acb'ieved by former 
students one year, after leaving Hiami*Dade 
Community College ranged from $5,631 to $15,301 
annually* Table 3, page 21, reports these 
median annual salaries of former students from 
14 career programs* Those median salaries 
reppr ted had at least 20 former student earnings 
records, per occupational program available in 
oi:di*r 'to be included in the tabulation* 

- ^ ^ * 
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5* Extrapolated median incone levels of pnQgraia 
* graduates vete higher in eome inetancee thaii 
non-graduates and lover in others* Hedian 
incone levels were higher for program graduates 
of Secretarrial Science^ Hortuary Science, 
Electronid Data Processing* Electronics Tech* 
nology ^ and Radio and TV Broadcast Technology* 

^on-graduates had highar median annual salaries 
in the fields of Polica Science and Criminology* 
Amounting, Pilot (Flight)' Program* Aviation 
Administration, and Fashion Design* income 
dif f erent4»als among f ornar students, while 
soAe^hat inforaaflve, should be viewed with ^ 
the limitations inherent in their calculation"* 

Graduates reported slightly higher Job satis-* 
faction than did non-graduates* 75*6Z of tha 
program graduates responding agreed they wars 
more satisfied with their Job as a result of 
their H-*DCC. program vs* 7l*9Z of the non^grad^. 
uates* Response to this item* 

« 

6* Full-*time or psrt-*time employment was achieved 
by 83*8% of the student respondents with over 
half (55*1%) employed in a Job at least somewhat 
related to their career program* 

7* A number bf forti^r student^, indicated that 
they were involved in ^activities other than 
full or part-time employijjient* Some of the 
respondents indicated that they were involved 
in these activities in addition to full or 
part** time employment* 

* ■ 
Of those responding: 

fl3*0Z were clbntinuing school part- time* 
12*1% were continuing school f ull^time\ 
6*8% were uncnployed and looking for work* 
3*4% were full-time homemakers* 
^llX were unemployed . and not looking for work* 

r 

1*7% were in military-service* 

8*^ Responses from former students who had taken a 
limited number of courses (30 credits or less) 
were also positive about the extent to* which 
their occupational programs helped them in their 
careers * 
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67\7Z of theseY respondents had a better 
chance of beim employed* % ^ 

60«A% of these respondents were able to 
perform job tssks requiring a higher level 
of skills* 

.. * 

58*9% of these respondents had a better 
chance of getting into the field they wanted* 

55*6% of these respondents- were more s»£isfied 
with their Job*^ 

51^*9% of these« respondents had more ^portunity 
for job promotion* 

43*4% of these respondents were earning m 
higher salary* 
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Section 4 
SUMMARY AND CONCLUSIONS 
Briefly stated, this study was Intended as a pilot 
project to design a method «nd systsm for collecting^ 
analyzing, and reporting Information about ths dsgree to 
which atudente in career o^ccupatlonal educational program^ 

achieve their objectlvee of attaining marketable efcllle 

♦ 

f^r employment. Other purpoeee of the study were described 
in more detall'ln the. form of a eerlea of queetlone that 
might be aefced In evaluating the outcomee of these edu*^ 
cational programs. Questionnaires were carefully deelgned 
to obtain Information and rat^inge from former etudents 
and their employers in a relatively atraightf orward «nd 

objective manner, A computer ayetem wae designed «nd 

'■I 

developed to facilitate questionnaire distribution by 
mall and the analysle of reeponsee In con^nctlooawlth 
other data extracted from the College etudent records 
eyeteme and earnli^ge data obtained from the Florida 
Department of Commerce, ' ^ 

In addition td ^he earnlnge data for which the 
Florida Department of Commerce wae the sole source, it 
ie aleo worthy of note that thle eource provided 90 
trercent of all employer nattee and addresses of former 
atudenta that were available for thla study, Furtherttore, 
on thoe^ etudent aurvey queetlonnairea that Inoluded em*- 
ployer namee and addreesee (Form A), a 30 percent higher 
reeponee r^te was achieved, Thess observations lllustrats 
.ths ttsmendoue contribution made to this etudy by the 
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Availability o£ these hard factuajT chita^ _ , . 

The results support the concluaion that the study 
was. successful in obtaining the types o£ informition 
needed for evaluation of the College programs in occupa* 
tional education^ within the limits imposed by a ayatem 
of mail contacts and reaponae rates* Furthermore^ the 
reiulta reflected favorably on the College program in 
that a majority of the former students were able to 
obtain full-time employment in a job related to their 

* 

educational program* Favorable ratinga were alao reported^ 

- *. 

for the contributions of the College program in providing 
neceaaary kn6wledge and akilla for Job performaacet pro* 
motion^ higher salaries ^ and job aatiaf action* Both 
former students and their employera favorably rated such 
aapects of the College program aa quality of instruction^ 
facilities and equipment ^ and coverage of r e quia ite ^know- 
ledge^ skills^ and practical applicationa* 

A review of the result>^6f thia study revealed the 
need for additional j^rfalysea* Other intereatiag; queationa- 
were conaidered in^the original planning for the atudy bii^^ 
had to be excluded from conaideration iil ordar^to raatrict 
thii study to a acope that was manageable within the time 
frame and resources available* Dataj-from the present atudy 
ia being retained for further analysis* 

A«|ong the questions that might be answered by further 
analyaia of the data from t^e current atudy are theaei 
1) What is the relationahip biliween academic achievement 
in terma of credita and gradea earned and succeea in 
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eBployment« including earning levels? 2) To what extent 
^--^^^ere the favorable results attributable to 8uch student \ 
cuarectejrisliice as age* or to factors external to the \ 



College program ( sucli as work Experience prior to or co4** 
current with enrollment? ' . 

' One disconcerting finding in this study- wasjthat ^ 

graduates in soAe programs were earning lower salaries 
than. non^graduates* Certainly , this rsises some iat ri* 
guitig queet ions for further research .but, at this point, 

^ any suggested answers would fsll ^within the reals of 

speculstion^ I 

Further research is needed to determine the degree 
to which the results obtained in this study would change 
over a longer period of f ollow^up*. It is suggested that 
the one or two-year^ period of follow-up covered in this^^ 
study has not provided sufficisnt time for all of the 
former students to realize or capitalize upon ^eir poten- 
tial for advancement* Furthermore, t£> some degree the 
knowledge and skills gained in s0me programa cannot be 
fully utilized in entry level positions which some former 
atudents might "Occupy* Thua, with more experience and 
advancement, former students may report an even greater 
appreciation of the value of the educational program, on 
pjjjhe one hand, £>r be more likely t£> make suggestions about 
needed im{Kr£>vements, on the other hand* 

In conclusion, it is sppropriate to end with some 
comments about survey research that might not otherwise 
be apparent* Definitive rea'earch requir^a not only careful 
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planaitig an4 the allocation o£ adequffte resources for 
support Services V but also an adequate time span: in * 
which. to collect and analyze the data and report the 
results. There is a certain ninimum below which ,thev 
time spsn csnnot bei reduced without restricting the 

* 

results below. a meaningful level* AliOt while adequate 
survey resesr-eh^^-^quir-es adequate resource the allocs-* 
tion o£ additional resources , will r^j^h^. point o£ 

diminishing return. There are constraints imposed by 

\- ^ 

student mobility and response rate that muQ,t^ be-., recog** 

nized in setting reasonable go^le j^or reporting program' 

■ 

outcomes'. An increase in the number o£ atitveys sent to 
students and their employers will tend, to reduce the 
response rate,* There£ore» £ollow-up studies should be 
carefully planned, and coordinated, ' \ 
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MIAMI-DAM CX>MMtJNITY COLtEGB 
IF Uw address ihown on Ihe bbel below iiincocrect^ Ql«iae indicate yourcurr^t address in the sptcc provided: 



STUDENT HAME & ADDRBSS LABEL 



Name 



Address 



DearFdnmrSttidciit: 



City estate 



are conducting a foUownjp study oF students ivho were ut attendance at Mauni^Dade Community boUefic during the 1972-73 
academic year. The information that youpn>vide us wUl be oF great value in imjiroving present progriins and planning 
Mes^Asafornierstudent^yottractivtitesaodopmioas 

Employers of Former students are ahain a iuf {{ue position to assist the Coilt^ in rvaluatfng itJ progiams, ThereForc, as a part 
of this survey^ wc-WQujd Hke your pemniuidn to contactyour emiployer as shown in Item 1 below^ * 

\ • 
Flease be assured that the sole purpose oFtht^Foltow^ipts to obtain in^^ celiac career 

programs. Individual replle^s win bfr eonFidentialanU will mt become a part oF >6ur student records. Nettberyou nor yogr 

employerwiUbeidentifie(Mnthefinal*reportoFthisstudy* ' 

^ * '- ■* ■ * * 

Pleasecompletc the itemsonboth^sidesofthissurvey andreturnit in the enclosed envel(^^ December 16th! ^ 
If youhaveanyqu^lic^ns^tfOtitthisaurvey, pIeasipree[fteet9€aDS74-ld.lS. ^ 

^ . I'clerMiiiko.Jr. ^ ^ 

Pwsidcnt 

1. M^y we liave your permission to LonUctthe employer named on the addrcbs label bel^ M-DCC? 

^ yes ' .i^i no 



tl ^'tittiErjvrr jiJiln n Ul^] 



EMPLOYER HAME & ADDRESS LABEL * 
* 



NOTE: IF we danotren-ivp your reply.to this survey by December 10tb« will ossmnc tliat we have 5<tur permission to 
contact your empbyer 

2. Are yofi still empltj^iHi by the or^^aniiatlon .shovm on the labeP 

1 yes Please indicatc,your job title and go to Itnri^l: 
no Please Indicate new employer if you fiav«'MfCinanuthrrjub 

OrKaniiatuin ,. . . 



Your present >ob I itle;=^^.^. ^~ , . 

May we have yourpermissjon to contact the employer you indicated above? 

jes *i no . ■ 
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Whatliyourprv»ntsutu3? iMarkiUtheboxciUutipplytoyfMi.) 

:>;£fit$t^|£irt4ifQe . Cominiiin|Cicl»olIuI14ime 
^^^Vrnn^i^yiAMndiwik^ OioUmithc school ptrMUnf 



Other (plwe>iwdfy)' 



How wottU you ifafcnbe thetetiticfiriiip t^twetn yo^ 

-\]prQfr«n{MrecUyretiMtok»b ^ 
t^inofp'tm iOfiKwbit relitiM fo 
'JProip-am onJy dually ref«t«d to job 

.4iPto^iinoot«tiareiiMto}ob * 

U youniarked Box 4il»ve, whit f«cton influciKed y 

!j Unible to get a rrtited job 
3 NoC wlUifVc to feive Uitfirea 

' IliMherultrv » 
, 4.Seniitisf«ction ^ ' 

i DfCJded to enter mother lield for other reuoiu 

lUieltem llforcofnmenUorcxplAnitionsj ' 

ItCfm5thrulO«iY5UCemenl9whi«*hniij(ht«k«;ribehowv 

theM lUtmenti by marlung the bom acconlini to thefoOowiniE went : 



stjwgly ^Uigree 



itronfjly aKTi-e igree diiMm 

3, 4/ f )»d d better chance of beinff cfiiployed. ' 
Vha<libt>tterchinceolfettiiif uit4>thefieldthJtVwintecl, 
V have had more opportunity for )ob promotion.^ * ' 

Vhave been ahle to perform Job tiukinquirin|;ii higher I^vtI^ 
i am raminK a higher salary. 

f am more stttuTied with my }ob. * 



4 

4' 
4 
4 

4. 



tneaaerAteUwfollowii^aspfctsofyourrareerprogrmatM-DO^tvmarki^ 



excelienf 



fair 



4 

poor 



16. 



17. 



2. 

QUiilitv of instruction 
{•^itiCN ami fquipmenl 
r^vcrajic of skilb needed for Job 
rovcr^Kf of knowledite needed f^r )ob ^ ^ 

Eiijphastst on practical applications ' ^ 

Before enrolling for my i-imr proftram at M^DCC J had; 

> Neverwwkcd ^ 
Never workt^d at a Job related to tny raretr program 
Worked at a Job related to my tareer program; 

* F(ir Iras than » year * - 

*: For a year or more 

In revifwuitf your career program at M^tX^C, please comment on Akilli or areas uf knowledge that stvuld be added, 
itren^theiMsd or eluiunated^ , ^ 



ft 



It. DoyouhavT Af^a^hlttlt^W;1Mnlnl^^fr£uggest^^5alH>ut >our career it relates Co y^preM'nt>jb'^ 



ERJC 



TTHANK VOU FOR VOUIl ( tJflPl- ltATlON' 
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MIAMI-DADE GOMMU^ITY OOIXEGE 
Survtyof^onacirStiidciiti " 

•■ \ * ' . . ' ^ . 

If the wlttKss abo^on the label bdiiw is 111^^ 

















SlUDEHT MAMEyi 

/ 


ADDRESS LABEL 

■* - ■ ^" 














: Address ' 



DeirFoniwr£itiidentr ' 

We Are conducting a Ibllow-up of students who were in attendance at Miamt-Dade Community College during the X&J2r1Z^„ 
dtc&iSitm^ year* The iitfonndtlon that you provide us wUl be of gceat valuje in impravlnig pre^t programs and plq^nnuig new 
oiiriS'Asifonnerstudent.youra^vitlesaiKloplidmareainoag 

EnifdiiryenvffonnerstuiJefitsarealSDU^ 

of this survey , we wouM like 3^ur pennis^ion to 

Ffease be assured thai the sole purpose of this foUow-ttp is to obtain informatioQ that will be useful in improvuig collegia career 
progranu. Ibdividqal replies wcO be conGdeotiat and wtU not become a part of yQwr sttK^ent records^ Neither you nor yoi^r 
^nnpbyerwiUbeidentifiedinthefinalreportof tKisstut^. " ^ . 

t1eaaecDni|ilel«thaitemsonbothside3of this^^ December I6th, 

■J ' . ■ ^ 

If you have aniy questions al>out this sumy, please feel free to call 274*1,23^^ 

Sincerely, 




Peter MasiKo.Jr 
President 



1 MaywehavepennissiontocontactyourpreseilteniployertornKistrecenten^ 

tU yes ^ ' i^J no , 

Organization: ^ « \ ^_ 

V ■ - . 
Address: 



\ 



Your prefent |ob titles 



What isyour present status^ ( Mark all the boxes that apply to Vou.^ 



' lU Employed full-time 
!1] Employed parMime 
^ lil Unemployed and looking for woric 

Unemiiloyed andnot looking for work 
dt FitU-Ume homemaker ^ 
lE bi military service ^ 



'^1 Contbiuing school fulUime 
^ Continuing school part-time 
School : 



City estate. 



9] Other {pleaise specify u. 
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ftiw would youpcscribe the relationship between your pment job and your career prograin^t M-DCC? : 

. rnprofrani directly related to job 
^iJ Proa-«m somewhat related to job 
\ . ^TVegVamonlysljghitlyrelatedtojob 
{4[ r»nigrwini not at all related to job 

Ifyoura^rkedBoxV^abovc, what factors infliknced your dcci^ unrelated to your program? 

L Uriabte to gel a related job 
'^t Not willing; totcfiveUiisarea 
1 3i Higher salary , f 
i^iSelfsatlaraetion / 
111 Decided to enter anotiier/fieM for oUier reasons 

* J { Use Item IB for <:otnnients or explanations. I 



■1 



[tcnis 5 thru>^Dare statements V^hicbrntght describe how your career^ react to ^ 

these statements by marking (he boxes £iccordiDg to Uie following scale: 

atrom;l}^ agree agree disag^ strongly disagree 

1 had a better chance of being emidoyed* 

IhadabeUerchanceorgettingintoUieFieldUiatl wanteds " . ^ 

1 have fiad more oj^rtunity for job promotion. . 
14 I have been able to perform job tasks requiring a higher. Eevel of skills^ 



5. 




.3v 


6, 


111 


3. 




m III 




8, 




111 


9. 




.3! 


ID, 




;3i 



i' 4j 1 am earning a higher salary. 
1 am Lure satisfied wiUi my job. 



\ 



\ 

Please rate Die foUowing Aspects of yiur career program at M-DCC by markmg the boxes accbrdtng to the following scale: 

,1 -f 1 \Z\ ,3; 

excellent ■ I good fair poor 

iEl Lil' ' .^r Quality of instruction 



11. a 

12. -T] 

13. 0) [5! 
11 ID [21 

15. {!] m 



li\ 1^1 4: Facilities and equipment 



brage of skills 



needed for job 



.3} 



a) Coverage ot know edge iieeded for job 



] 4; Einphasis on 'Uracticalrapplications 

Ml' 

16* . BeforeenroUingtorioycarcerprogram^M-TOC^^Ihad^ 
!"*! Never worked ^1 'S , 

[2] Never workcdata Job related to nw Career program 



Worked at a job related to my careserbrtjg&m i 



illFor(essUianayear ' * 
l4)For3 year or more 
17. fn reviewing your career program at M 
stretiigUien«f or eliminated. 1 ,^ 



please comment on skills or areas jof knowledge that should be added; 



1^^ Do you have any additional comments 



sWst^est ^ about your career program and how it relates to your present job? 



THANK VOU FOR YOUR COOPERATfOHr 



CONn&ENtlAt 



(Wee «f taifk«tlMil Research 
MIAM^^DADE €X>MMtJNlTV college 
Biiiployer8itrV«y 



M,-'. ^- - ■ - - - / .- i-y - 




: ^iNireeofiductiiig n toUffw^study of stwknts who were in attendance ti Miitni'0ide CQininunity College during the 1972^73 
- KtetoifcLVW: TlM^ infonnatiGn tbit you provide. us.will be of great value in improving esent progn][rLS wt planning new 

■ Pi^u^^^ or oiher ap^roiwiate supervisor provide Mmnbtjm regarding the en^yee whoie nime appears 

^ on' the Ial»e1 b^lim^t^erin^^ 

uffed iitfvakiatlng c^f^t prograniso^ered by Mbmi-Dade Gommunlty College . The in£ornutlon which we tre recitiefting^Wlll 
beheld^ jtricicofifideitce Neither you, the empAoyee, nor your organization wUI be identified in the final r^kort of tliis study, 

' Your cooperation in comi^r^ jbpth ^dM of Jhis lunf ey and pro^ encloiied eh^i^diipe bt greatly 

]$i$|)reciated.lfyouhaveanyq^sUonatal^ \ 



4 Sincerely, 




Peter Mastko, Jr. 
President 



1, la the person whose name wpears on the label betow presently In your emi^? 

11 yes '''' -I no 



\ 



STUDENT NAHE & ADDRESS LABEL 



2. If no, was this person^^ver employed by your organization? 

il yes \i no(lfno,gotolteml2) 
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Within your ^wn dupervisory exjierUiicef Pleue injdicstejrouri^jUinS^ittthii^^^^ prepir4Uoii«t^^Ami4)adc 
Comm; inity CoHege by markingttie boxes according (o the folio wing^^caJe 



3. 


excellent 

;V (21 




good 


4. 


,*1 ;il ■ 


;3j 


1*1 ft 


5. 








6. 




I?) 


1*1- .t!l 

f 


7. 


f 

t ■ .i 






8. 


,11 m 


fH 





' ■ -f) 

^ . doc^ i^ot^pply 

. DcpthMkiwwkdgeinthevarjous^rvurequi^ 



*1 
poor 



Undmtanditig of the theory behir^ th^ tasks performed 

Perfonnance <k job skills from the beginning; of employment 

Familiarity wlm juiyr^u Ipment required tjy the job, from the beginning of 
employment ' \ ' 



Ability to communicate with others 
t^] AbiUty togetatongwithco^ri^d 



Bascilon the performance of this ji&eraoa on the job, please comment on any SKfU£ areas in the Miami-Dade career 
program that you feclshcHild be adbled. stmgthe^ 



11. 



12. 



















Based on the performance of this person on the job, please comment on any areas of KNOMVLEDGE i 
career program ^hat you feel shoukl be added, 5treff gtbened or eliminated. 


the Miami-Dade 










- - - * - - ^ 








Pteaae give aoy other suggestions for improving the careefj courses at Miami-Dade Community Oollegi 

J 




! 




^ 
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THANK YOU FOR YOUR COOPERATION t 
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Appendix E 

ALPHABETICAL LIST OF PROGRAMS AMD 
DISTRIBUTION 0? SAMPLE STUDENTS AND 
QUBSTIONNAIRB RESPONDENTS BY PROGRAM 
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TABLE 6* AlphftbatlCftl list of prog»ms and program codas 



^ 00 





Program. 


- Program 


FroRram 


Coda 


Program 


Coda 


- 


V 

70 


jTire bsrViCe AomiOiKCf Kdoo 


X A 


Aftr o S4muXsfcfip TnftfcruMftnfc / Taclmolosv 

n^V'-b V 1^ ^L^BU w 4r -A-ftA w ^ U ^B^v- w ^ v •# MM V V Ji* T 


S2 




A 7 
0 / 


Aaronftufci.Cftl Tftchnoloav 


51 


r xxs^ ^ fiX oc 


vv 






vSOVf KX UX £ i C0 V KX WXK 


83 


Air Conditioning & Raf rlgaratlon Tachnology 


52 


vxspuiC AxcK bciance xscnooxogy 


^ 7 ' 


Air Traffic Control 


S3 


noma £ c on omi c a 


70 




SA 


O VCKX / JLVKC Su X KQC f XQKC X CX VuKX n^BIl K 


S7 ^ 
&// 


A pell 4 tAetiiPAl TaclinDlDav 




xnacrumencacxon x scanoxogy ^ 


J o 


AtI sfclon Ailmln4 sfcpA fclon 

n T ^ K h ^ vu nu ^B^u ^ k h & s vu 


90 


xncerxor veaxgn 


fi7 
0 / 


K AM Ip 4 n ^ b IP 4 n AM ^ A 


VQ 


ijanaacape vsvexopmanc 


73 


0uixum^ u vns uc d vn - av^uuvxvi^^ 


fiA 


nanagemenc « buperTxaxon ^ 


^O 




/ f 


nanux ac curxng x ecnnoxogy 


7 J 




t X 


Map4 n A 1t1 A tfi ^ pfm4 e m T Actin ol o w 


V3 


CItH KnalBftarlna Tachn'oloov 


54 


Marine Engineering Technology ^ 


R2 


Coraarclal Art & Advertlalng Design 


R5 


Marine Survey Technology 


Rl' 


Court Kaportlng 


75 


Marketing 


81 


Drafting SlfchnOlogy 


65 


Meteorology Analyat 


R8 


Elactrlcal Dlatrlbutlon Tachnology 


70 


Mortuary Science 


62 


Elactroaachanlcal Technology 


R4 


Police Science A Criminology 


84- 


Electronic Data Processing Programing 


55 


Radlo/TT Broadcaatlng Technology 


68 


Electronlca Technology 


56 


Real Eatate Maiiagement & Development 


R6 


Environmental Control Technology 


S6 


Recreation for the Handicapped 


SI 


Faahlon Daalgn 


78 - 


Recreational Leaderahlp 


85 


Faahlon Merchandlalng 


S8 


Secretarial Science 


86 


Fashion Modeling 


88 


^eachera Aaalatant 


94 


Flra Science Tachorology 


Tl 


Tranaporatlon & Traffic Management 


69 



TABLE 7* Number of students In sample And student questlonnaliw respondents by program 



CO 



Program 
Code 


Number 
of Students 
In Sample 


Number of Student 
Questionnaire 
Respondents 


''^^^-v ProgrsM 


Number 
of Students 
In Sample 


Nuaber of student 
Questionnaire 
Respondents 


Rl 


21 


3 


59 ^^'^^ 


33 


11 


R2 


31 


1 


62 


81 


20 


R3 


4 


2 


64 


11 


, 4 


R4 


5 


0 


' 65 


24 


5 


R5 


39 


6 


66 


89 


27 


R6 


-4 


1 


67 


14 


5 


R8 


1 


1 


68 


59 


28 


E9 


7 


3 


69 


9 


1 


Si 


3 


- 1 


70 


11 


2 


S2 


3 


0 


71 


6 


2 


S3 


13 


4 


^ 73 


12 


5 


S4 


2 


2 


75 


22 


& 


S5 


2 


0 


76 


114 


36 ' 


S6 


6 


2 

** * 


77 


122 


35 


w f 


70 


12 


78 


52 


13 ! 


S8 


18 


3 


79 


4 


! 

1 \ 


TI 


12 


'2 


81 


41 


14 ' 




7 


■ 2 


83 


30 


11 


51 


29 


8 


" 84 ' 


275 


60 


52 


41 


15 


85 


16 


1 


53 


22 


8 


86 


199 


71 


54 


. 24 


6 


. 87 


76 


23 


55 


^ 97 


28 


88 


18 


4 


56 


139 / 


29 


( 90 


70 


^ 28 


57 


22 


7 




15 


2 


58 


5 


1 


95 


9 


5 



Total 



2039 



569 



Appendix F 



DISTRIBUTION OF STUDENT RESPONDENTS 
BY CREDITS EARNED 
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TABLE 8. Distribution of student respondents by credits earned 



Credits 
E^arned 



0-11 
12-23 
24-35 
36-47 
48-59 
60-71 
72+ 



Husber of 
Students 



68 
63 
56 
40 
36 
19 8 
108 



Percent 

12.0 
11.1 
9.8 
7.0 
6.3 
34.8 
19.0 
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